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 1. Purpose​
Think Fast Academy is committed to promoting equality, diversity, and inclusion in all aspects of our 
operations and interactions. This policy outlines our commitment to providing an environment free 
from discrimination, harassment, and victimization. We aim to ensure that all young people, staff, 

stakeholders, and visitors are treated with respect and dignity.​
 

 2. Scope​
This policy applies to all aspects of Think Fast Academy, including but not limited to admissions, 

educational programs, employment practices, and interactions with the wider community.​
​

3. Principles​
- Equality of Opportunity: We believe that every individual has the right to access our services and 
opportunities without facing discrimination based on age, gender, race, ethnicity, disability, sexual 

orientation, religion, or any other characteristic.​
 ​

- Inclusion: We strive to create an inclusive environment where every individual feels valued and 
empowered to participate fully in our programs and activities.​

​
- Respect and Dignity: All members of Think Fast Academy are expected to treat each other with 

respect and dignity, fostering a culture of understanding and support.​
​
 

4. Implementation​
-Recruitment and Selection: We will ensure that our recruitment practices are fair and transparent, 

promoting equal opportunities for all candidates.​
​

- Training and Development: All staff will receive training on equality, diversity, and inclusion to ensure 
they understand their responsibilities under this policy.​

​
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- Curriculum and Activities: Our educational programs will reflect the diverse backgrounds and 
experiences of our students, promoting understanding and respect for all cultures and perspectives.​

​
5. Incident Reporting and Log​

Think Fast Academy maintains an Incident Log to document any incidents of discrimination, 
harassment, or victimization. This log is crucial for:​

​
- Recording and addressing incidents promptly and effectively.​

- Monitoring patterns of behaviour that may indicate systemic issues.​
- Informing staff training and policy development to enhance our commitment to equality and 

inclusion.​
​

Reporting Procedures​
1. Incident Reporting: All members of the Think Fast Academy community are encouraged to report 

any incidents they experience or witness. Reports can be made to any member of staff, who will 
ensure confidentiality and sensitivity.​

​
2. Investigation: All reported incidents will be investigated promptly and thoroughly, with appropriate 

actions taken to address any findings.​
​

3. Follow-Up: Individuals who report incidents will receive follow-up support, and outcomes will be 
communicated as appropriate, respecting confidentiality.​

 

6. Review​
This policy will be reviewed regularly to ensure its effectiveness and to incorporate feedback from 

students, staff, and stakeholders. We are committed to continuous improvement in promoting equality 
and inclusion within Think Fast Academy.​

​
 7. Conclusion​

Think Fast Academy is dedicated to fostering a diverse and inclusive environment for all young 
people. By adhering to this Equal Opportunities Policy, we aim to empower every individual to achieve 

their potential in a supportive and respectful atmosphere.​
​
​
​
​
​

This policy serves as a guide for all members of the Think Fast Academy community, 
reinforcing our commitment to equal opportunities and a safe, inclusive environment for 

everyone. 


